
ACTION HISTORY OF RTI REQUEST No.FSOID/R/E/24/00033

Applicant Name Kumar Kalbande

Text of Application

Respected CPIO FSI Dehradun Please find the attachment.In this
regards please provide following information. You may consider this
information under liberty (life and Liberty) for immediate judicial
procedures. 1) True copies of further correspondence initited for
application attached 2) True copies of all the related documents
including Notesheet I may ready to pay legal charges. Further, you
are requested these is last money I sued for RTI as you are already
aware account balance. Please do not charge lot for information. As
DG FSI Dehradun has kept me without pay since January 2021

Reply of Application
please find attachment for sought information. though, the
circumstantial reasons raised by you for invoking life and liberty are
not supported by valid medical proof. Therefore, it is once again
requested to use the clause (life and liberty) judiciously/carefully.

SN. Action Taken Date of
Action

Action
Taken By Remarks

1 RTI REQUEST
RECEIVED

04/03/2024 Nodal Officer

2 REQUEST
FORWARDED TO

CPIO

05/03/2024 Nodal Officer Forwarded to CPIO(s) : (1) Kamal Pandey

3 REQUEST DISPOSED
OF

06/03/2024 Kamal
Pandey-
(CPIO)

Print



Inability to face to inquiries due to no salary from 3 years 2 months.of three Departmental

Inquiries. Reporting vigilance about all three major penalty departmental inquiry initiated by

you. Requesting you to submit my defence for fake certificate inquiries which was denied by I/O

without any verification of medical grounds.

1 message

Kumar Kalbande <kumarkalbande@gmail.com> Sun, 3 Mar, 2024 at 12:50
To: DG FSI <dgfsi@fsi.nic.in>, dgfindia@nic.in, nameeta.prasad@gov.in, mefcc@gov.in
Cc: Public Grievance <pg-mefcc@gov.in>
Bcc: kumaarkaalbande@gmail.com

To,
    Disciplinary Authority Cum Director General,
    Forest Survey of India,
    Dehradun 

Subject :- 
1. Inability to face to inquiries due to no salary from 3 years 2 months.of three Departmental Inquiries. 
2. Reporting vigilance about all three major penalty departmental inquiry initiated by you. 
3. Requesting you to submit my defence for fake certificate inquiries which was denied by I/O without any 

verification of medical grounds.

Respected Sir,

I, Kumar B Kalbande, working as Junior Technical Assistant in your organisation. It is submitted that I have less than
600 rupees in my account on 2/1/2024. Further, bank asked me to deposite 500 more rupees in order to avoid
account from closing. 
From 1st January 2023 to 1st January 2024, I have not paid any money to attend departmental inquiries. 
Further, it's my humble submission that Medical Bill of Rs 1,17,000 was pending since January 2021 by the office of
FSI CZ Nagpur on the name of paucity of funds however total medical bills passed since Covid is more than
57,00,000 rupees. 
To continue my treatment, i further requested 3m25% NPS advance money on 2nd March 2021. It was also kept
pending by Regional Director FSI CZ Nagpur. 
Even to attend ICC Committee in March 2021, i did not have transport allowances and salary. 
I have requested money in order to speed post and Xerox documents to submit C/S of unauthorised absence which
was again denied by you..
I have requested salary/allowances for attending inquiries but you have refused to suspend me and also refusing to
join me to Nagpur and Kolkata office repeatedly. 
I could not able to face many departmental proceedings/inquiries due to no money since long time. 

Please refer to Annexure 1, Medical Superintendent GMC Nagpur  issued letter on false and misleading submission
of Inquiry Officer and Presenting Officer. 
The following submissions were made 

1. There was no medical board constituted for medical condition/medical certificates issued.
2. You have not sent me for disability verification through proper channel 
3. Medical certificates attached by me are valid as no medical board constituted 
4. The Disability Certificate is verified and issued by Government Medical College, Nagpur 

At the outset it is submitted since the claim of PO and IO appears to be miselading and same has been verified by
medical officer, it is once again requested to kindly allow me to face the inquiries. 
Your Inquriy Officer Shri Venuprasad H, Shri Vrinda and Presenting Officer Shri Mondhe and One more Director is
under vigilance through letter no Complaint No 44930/2024 dated 15/2/2024 And Letter No 13-6/2024-Admin-1973
dated 14/2/2024 for following reasons 



1. Conducting inquiry of unauthorisedly absent officer 
2. Demanding bribe of more than approximately 9.5 lakh rupees 
3. Forging my signature on ICC submission and forging SSC form for daily wager salary 
4. Continuing inquiry despite of allegation of bias and does not have faith 
5. Making backdated signature on daily order sheet after 2 months  and facilities government witness (Annexure 

4)
�. Attempting to kill me during departmental inquiries and denying me medical assistance and refusing to take 

complaint 
7. Denying allowances to DA Witness and forcing inquiries online despite refusal to conduct online inquiries 
�. Refusing disability assistance to Divyang Official with benchmark disability.

Through FSOID/R/E/23/00109 dated 29/12/2023, I requested my documents which were necessary by for all
departmental inquiry but your office submitted that file of one JTA is voluminous and asked me to visit the office.
Now, I do not have money to travel to Dehradun. Further, your office does not have Disability Friendly constructions
such as Disability Ramp, Disability Toilet, Entrance of your Department is with slope   that no wheelchair person can
utilise it to climb backwards. 

I am humbly submitting that you please allow me to face inquiries. The paucity of fund is not my fault sir. I fighting
very hard to attend the inquiries but I/O did not take cognisance of unauthorised absence and no money. And refuse
to add this in daily order sheet. 

I am unable to face the inquires due to no salary from 3 years 2 months. .
Kindly do not refuse me to join. 
Please provide me money to face departmental inquiries initiated by you. 
Also allow me to submit my defence statement and pending cross examination for fake certificate Inquiry. 

This is for your required concern and necessary action earliest.

Thanking you 

Yours Faithfully
Kumar Kalbande
JTA FSI CZ Nagpur 
9356009568

Copy for necessary action to 
1) Appellate Authority Cum Hon'ble Minister of Environment Forest and Climate Change, IP Bhavan, New Delhi 
2) DGF&SS, MOEFCC IP Bhavan New Delhi
3) CVO, MOEFCC IP Bhavan New Delhi 



Annexure 1

      

Annexure 2 Complaint No 44930/2024 dated 15/2/2024 



Letter No 13-6/2024-Admin-1973 dated 14/2/2024









Annexure 3



Annexure 4



Annexure 5



Annexure 6 FSOID/R/E/23/00109 29/12/2023



---------- Forwarded message ---------
From: Kumar Kalbande <kumarkalbande@gmail.com>
Date: Mon, 26 Feb, 2024, 03:20
Subject: Confidential
To: DG FSI <dgfsi@fsi.nic.in>
Cc: <dgfindia@nic.in>, <fsiadm.1@gmail.com>, <tanmay.kumar-rj@gov.in>, <sakesh.singh69@nic.in>, <nameeta.prasad@gov.in>

Confidential & Urgent 

To,
      Director General(Displinary 



      Forest Survey of India,
      Dehradun

Through Proper Channel

Respected Authority,
         Applicant  most respectfully submits that the applicant  is employee of Forest Survey
of India, CZ, Nagpur joined as Dy Ranger on May 2009. The applicant further got promoted
as JTA and got posted at FSI CZ Nagpur on August 2017 
        Applicant is most humbly and respectfully submit  that through  Letter 13-6/2024-
Admin-1973 dated 14/02/2024, your inquiry office Shri Venuprasad H, Sr Dy Director Shri
Arvind Mondhe DD P&A. Shri Vrinda Supretendent and One more Director are under the
inquiry of vigilance for conducting following departmental inquiries 

1.  Sexual Harassment of Women by Gay Central Government Official at Workplace – 
September 2021

2. Fake Experience Certificate- May 2022
3. Unauthorised Absence- Ocotober 2021

on unauthorisedly absent central government employee ie appelant despite of the

objection raised and exporting money and  bribe of more than 9.5 lacks(approximately)

        Please refer to  Letter No 44930/2024 dated 15/2/2024-19334, Inquiry is progress
under Central Vigilance Commision too. 

The applicant most humbly and respectfully submitted that applicant has requested to Shri
Sunil Chandra, Deputy Director cum Vigilance Officer regarding the inquiring unauthorisedly
absent person and He further stated that he will communicate the same to Administration
of FSI, Dehradun. Further, I am submitting the documents through offline inquiry of
vigilance.

Applicant further humbly submits that Despite, the confidential information was leaked and
Inquiry Officer(Shri Venuprasad S) instead making corrigendum of absent employee who
was on medical leave through CGHS Authorised Empanelled Hospital was declared absent
and closed the Inquiry. Further it is mentioned that you requested medical verification of
my leaves. It is submitted that I have not received any order of medical verification by you
from my current employer through proper channel at my residential address. So. The
claimed of Shri Venuprasad appears to be misleading.

The applicant has  already communicated that and  submitted that I am along with my DA
and witness are not comfortable with online inquiries since online inquiries are not
comfortable and reliable for us. 

So it is my most humble submission vigilance complaint is pending and your office does
not allow me to join my office, i do not have money to attend the inquires. Please refer to

Annexure 9, I only have 600 rupees on 1/1/2024 which is also gone.  

The applicant humbly and respectfully submit the following that 



For Sexual Harasment Of Women at Workplace by Gay Individual
:- Please refer to Letter No File No 7-7/2021/Admin(Part)-1253 dated
12/12/2023(Annexure 4)  whereas DG FSI Dehradun have requested to expedite the Inquiry
to Inquiry Officer Smt Vrinda and gave extension through rule no Rule 14(24)(b) of
CCS(CCA). Please refer to Annexure 5, The details of Rule 14(24)(a) and b are as follows 

1. Rule 14-24(a) of CCS(CCA) Rules 1965, The inquiring authority should conclude the 
inquiry and submit his report within period of six months since the receipt of his 
appointment order as Inquiry Officer. 

2. Rule 14-24(b) of CCS(CCA) Rules 1965 Where it is not possible to adhere the time limit 
specified in clause a, The inquiry authority may records his reasons and seek 
extension of time  from disciplinary authority in writing, who may allow an additional 
time not exceeding six months from completion of inquiry, at a time

I appelant most humbly submits that as per rules I/O sought extension of Inquriy after 18

months since I/O was appointed. Further, I/O has denied my right to defence assistance

as my Defance Assistance is LGBT Individual which is Discrimination against Article 21 of

Indian Constitution. 

     
Applicant beg to state on the following 
Conducting Inquriy of Unauthorisedly Absent Central Government Employee :-    The matter
regarding joining is subjucide because former Regional Director denied me to join at
Kolkatta Office and After Disbaility , the Kolkatta Office is not compitable for Divyang
Person with Benchmark Disability. Till this date, I have not received Reliving order, NOC by
handing over charge of Store Library and Forest Cover Mapping. Further, Former Regional
Director FSI Nagpur has tresspassed me in my own office whereas the my personal file has
missing from Office. Please refer to Missing Reports of Gittikhadan Police Station. 

    The applicant most humbly submits that  The matter is also subjucide with Hon'ble Chief
Commissioner for Person with Disbalities CCPD New Delhi and for the same they have
issued you notice on 29 January 2024 for Legal Framework of Divyang Employee for
Posting Retention Transfer with time period of 1 month. Please refer to Annexure 10. 
    The applicant most respectfully and humbly submits that the Hon'ble Disbaility Court of
CCPD has also taken on records of delayed inquiries by FSI Dehradun. Please refer to
Annexure 12.
 Further, the applicant also begs to state thhat Hon'ble Court of Disabilities Directed to FSI
Dehradun to know about whereabout and asked to submit the letter about asking the
applicant to join his duties as per guideline laid down by DOPT for SOP of unauthorisedly
absent. Till this date, the office of DG FSI Dehradun has not submitted the said letter

which is mendate for declaring employee unauthorisedly absent. 

Applicant most humbly and respectfully submits that the  Standard Operating Procedure for
Unauthorised / Wilful Absence with Office Memorandum Rule 25 of CCS (Leave) Rule, 1972 of
OM.13026/3/2010-Esstt (Leave) dated 22.06.2010 of DoPT & OM No. 1/17/2011-P&PW(E) dated
25.06.2013 by Ministry of Personnel, PG & Pensions are as follows 



a.    As per SOP mentioned in above OM, No central Government Employee is entitled to 
unauthorisedly absent for more than 10 days. 

b.     Following which, OM is issued to join the duties within 5 days and If he failed to reply two 
office memorandums, The matter will immediately reported to Police. 

c.   If the government servant’s whereabouts reported through sources or by Police but he does 
not turn up for joining even after two OM’s/ Police action/information then Displinary 
Authority may “ A Show Cause Notice to be served to the concerned government servant 
asking him to join duty within a stipulated period failing which he may be suspended and 
disciplinary action as deem fit would be initiated as per CCS (CCA) Rules 1965, after serving 
a Charge Sheet by Disciplinary Authority (DA). If the government servant does not respond to 
the Charge Sheet within the given time, then the disciplinary action would be conducted in 
absentia.”

 Applicant humbly and most respectfully begs to state that  It is crystal clear that in order to
appear for the inquires for unauthorised absence/ not joining, the applicant supposed to be
suspended to be proceed the inquries. Your kind attention is invited to Please  Annexure 8 which
is” in case of Ghanshyam Das Shrivastva vs Madhya Pradesh( AIR 1973 SC 1183) , Where the
government servant shows that pleaded his inability to attend the inquiries on account of financial
stringency caused by non payment of subsistence allowances to him, the proceeding conducted
would be in violation of the provisions of Article of the constitution as the concerned person did
not receive a reasonable opportunity if defending himself in the disciplinary proceedings.” 
       
 The applicant most humbly submits that  Through FSOID/R/E/23/00096/1 dated 14/11/2023, FSI
stated that there is no record of Kumar Kalbande JTA attendance. Whereas   Through Letter No E-
426-2009(Vol-III)/389 dated 27/7/2023, FSI stated that I am present in inquires. These two
submission are contradictory. 

Again applicant most respectfully submits that despite DG FSI Dehradun has issued letter No 13-
12/2021-Admin-1449 dated 27/8/2021 to Former RD FSI Nagpur to issue the salary on 27th
August 2021. Applicant most humbly submits that DG FSI Dehradun which my competent
authority to stop the salary has issued letter No Letter No 7-4/2010-Admin-460 dated
26/2/2021,ordered to release the salary. 
    It is most humbly submitted that in the Direction of DG FSI Dehradun the applicant has
requested salary, time and again and further lastest the applicant has applied for salary as 15 EL
10 HPL and 7 Casual Leave credited on 1st July 2021 along with increment. But RD FSI CZ Nagpur
did not issued any salary till date.  

The applicant further would like to bring your attention to fact that Law is well settled that where
an employee is willing to work but is prevented by the employer to do so unlawfully, he cannot be
blamed much less denied his legitimate benefits suchas salary etc. by invoking the principle of no
work no pay. Law is well settled that the principle of ‘no workno pay’ is not absolute as was held
by the Apex Court in following cases

 1)W.P.(C) No.8092 OF 2016 Partha Dash vs State of Orrisa, 

 2) Commissioner, Karnataka Housing Board vrs. C. Muddaiah; reported in (2007) 7 SCC 689 

 3) Union Territory of Dadra & Nagar Haveli V. Gulabhia M. Lad; reported in (2010) 5 SCC 775. 



Applicant most humbly submits that the pst of JTA which has been transferred to FSI EZ Kolkatta
respondent no 2 has been occupied by another JTA as the current JTA post are zero in the
Kolkatta Office as per RTI Records. DG,FSI,Dehradun has already given posting on my place to
another JTA on his personal request of transfer.Through RTI NO FSOID/R/E/00086/1 dated
21/9/2023, it is pertinent that all 2 post of JTA are occupied in Kolkatta. Vacant strength available
at Nagpur 23. Please refer Annexure 14. 

It is most humbly and respectfully submitted that the applicant has never denied his transfer order
as well as field duties. The applicant went to obey transfer order after first reliving from field of
Ujjain Shiva and but applicant was denied to proceed immediately to office of Kolkatta after
Interim Relief of Applicant was rejected due to misleading submission on affidavit by Respondent
No 3 as per information received through RTI. 

     Applicant most humbly submits that he was  astonished and was in deep agony  that without
authority, Formar RD FSI CZ Nagpur has stopped the salary without even intimation or approval of
appointing authority. 

The applicant most humbly and respectfully submits that the applicant Divyang with Benchmark
Locomotor Disability (50%). Further, applicant submits that Government Medical College, Nagpur
(the certificate issuing authority) has already approved that certificate is issued by them to DG FSI
Dehradun. For further verification of Disability of employee, the Director General FSI Dehradun may

refer this case to Chief Civil Surgeon of Nagpur District. But Applicant has not received any letter

of verification though proper channel and was not paid allowances even after showing readiness

of verification of disbaility. Please refer to Annexure 15 Disability Certificate. 

It is most respectfully and humbly submitted that Director General FSI Dehradun has also
requested medical board to Hon'ble Chief Commissioner for Person with disbalities New Delhi,
However Hon'ble Chief Commissioner first asked about whereabouts about applicants joining and
ordered to submit the same but DG FSI Dehradun could not submit the same till date and further
Notice of CCPD for Case No 13545/1022/2023 dated 29/1/2024 is pending with DG FSI Dehradun
for implementation. 

Now, Hon'ble Information Commissioner through CIC CIC/MOENF/A/2023/608903 dated 7th
February 2024 has given direction to take action on Office Memorandum OM No 43011/45/2022-
Estt(Res-III)  dated 8th December 2022 Issued By DOPT to Secretary MOEFCC issued on my name
due to Locomotor Disability which entitled Applicant for posting near to his hometown. Please
refer to Annexure 12 & 13. 

Further, Applicant most humbly and respectfully would like to bring your kind attention to Office
Memorandum issued by DOPT and CVC ie CVC/No 000 VGL-18-469044 dated 14/12/2020 & OM F
No 1101e/09/2016-Estt-A-III dated 8/12/2017 which states as follows 
CVC ie CVC/No 000 VGL-18-469044 dated 14/12/2020 states that 
1 Issue of C/S to the stage of appointment of IO & PO- All the required action may be completed
within period of 2 months 
2 Conducting departmental inquiry and submissions of report by I/O :- Within 6 months since date
of appointment of I/O 



3 Overall Additional Time for All/Any above stages of Displinary :- Inaction to 6 months 1 more
month may be taken if required 
Further  OM F No 1101e/09/2016-Estt-A-III dated 8/12/2017 states as follows 
 Time limit for completing the inquiry and submit report by 
Inquiring Authority :- In terms of notification No G.S.R. 548 (E) dated 02.06.2017, the Inquiring
Authority should conclude the inquiry and submit his report within 6 months from the date of
receipt of order of his appointment. An additional time not exceeding six months for completing
the inquiry can be allowed at a time on the basis of sufficient and good reasons, to be recorded in
writing by Disciplinary Authority [Sub rule (24) in Rule 14 of CCS (CCA) Rules, 19651.

1. Sexual Harassment of Women by Gay Central Government Official at Workplace – 
September 2021 - - 30 Months Since C/S and 20 months since I/O appointed (May 
2022) 

2. Fake Experience Certificate- May 2022 and 22 Months Since I/O appointed 
3. Unauthorised Absence- 29 Months Since C/S issued ie Ocotober 2021 22 months 

Since I/O appointed whereas I/Onappointed is also witness in Inquiry because he was 
DDO. 

Further, Applicant most humbly and respectfully submits that Inquiry has already been conducted
by Deputy Director General, IRO MOEFCC Nagpur and reports were already communicated to
Hon'ble DGF&SS, MOEFCC IP Bhavan New on Letter No F No Misc-111/RON/2011-NGP/8832
dated 28/10/2021.   Whereas, The Preliminary Inquiry reports are not closed and applicant were
again forced to suffer from all these inquiries which comes at later stage. Please refer to
Annexure 17 & 18. Action Taken Reports on said reports is pending from 2.3 years. 

Applicant humbly submit that However, I have regularly attended inquiry for past one 1 year
without any allowances. Due acute financial situation and on the recommendation of DG
FSI Dehradun without any authoriised reliving I tried to join the place which was denied to
me as the office is not as per provisions of RPWD Act. I have attempted to join  in May
2023 and August 2021 but.

It is most humbly submitted that current balance in my salaried account is less than 500
rupees which was caused by Former Regional Director FSI CZ Nagpur as He has kept
pending medical bills of 1.5 lakhs rupees on the name of paucity of funds(whereas 54
Lakhs rupees medical bills distributed since covid 19) and denied 25% NPS Advance since
3 Years ie 2nd March 2021. 

Applicant Most Humbly Submits that The applicant is differently abled with 50% Locomotor
disability and struggling very hard due such acute financial situation created by your office
Further, the applicant has been demanded money/bribe for making him present in office
and in order to close departmental inquiries which have crossed timeline and not as per
Rules laid down by DOPT. The Vigilance inquiry has already been initiated and pending with
your office.

It is also requested that Action Taken Report on the following prayers may immediately
communicated due to severity of issue so that applicant approch Hon'ble Appelant
Authority then court and Commisions. 



Prayers:-
1. Kindly allow applicant to face the Inquriy judiciously rightfully and in the intrest of 

natural justice as the applicant was declared absent though he is regularly present in 
Departmental Inquiries 

2. Grant applicant stay on the all 3 Inquries  till the completion of Vigilance Complaint 
initied by Ministry of Environment Forest and Climate Change as Both Inquiry Officer 
and Presenting office including Director is part of that vigilance complaint. 

3. Pay the salary along with double transport allowances (for Divyang) to applicant as 
applicant in regularly attending inquiries whereas SOP of Unauthorised Absence is not 
followed by Regional Director for making applicant unauthorisedly absent as rules laid 
down by DOPT and FR Rules. 

4. Any other relief Hon'ble pleased to give/dim fit
Thanking you 

Yours Faithfully 
Kumar Kalbande
JTA FSI CZ Nagpur 
9356009568

Copy for necessary action to
1. Hon'ble Chief Commissioner for Person with disbalities, New Delhi 
2. Hon'ble Dr Muley, Member, NHRC, New Delhi 
3. Hon'ble Chairperson, NCBC, New Delhi 
4. Hon'ble Secretary, CIC, New Delhi
5. Additional Secretary, MOEFCC, IP Bhavan, New Delhi
�. Joint Secretary, Central Vigilance Officer, MOEFCC, New Delhi 
7. DGF&SS, MOEFCC IP Bhavan New Delhi
�. 

 

Annexure 1 Letter 13-6/2024-Admin-1973 dated 14/02/2024



Annexure 2 DOPAT/E/2023/0015385 dated 27/12/2023 



Annexure 3 Letter No 44930/2024 dated 15/2/2024-19334. 



Annexure 4 File No 7-7/2021/Admin(Part)-1253 dated 12/12/2023 Rule 14(24)(b) of
CCS(CCA) 



Annexure 5



Annexure 6 CVC/No 000 VGL-18-469044 dated 14/12/2020





1 Issue of C/S to the stage of appointment of IO & PO- All the required action may be
completed within period of 2 months 
2 Conducting departmental inquiry and submissions of report by I/O :- Within 6 months
since date of appointment of I/O 
3 Overall Additional Time for All/Any above stages of Displinary :- Inaction to 6 months 1
more month may be taken if required 

Annexure 7 F No 1101e/09/2016-Estt-A-III dated 8/12/2017









Annexure 8



Annexure 9



Annexure 10 Case No 13545/1022/2023 dated 29/1/2024 









Annexure 11





Annexure 12 OM No 43011/45/2022-Estt(Res-III)  dated 8th December 2022



Annexure 13 CIC/MOENF/A/2023/608903









Annexure 14







Annexure 15







Letter No E-417-06/239 dated 12/07/2022 



Annexure 16
Annexure 3
Letter No Misc-111/RON/2021-NGP/8373 





Annexure 17 Letter No F No Misc-111/RON/2011-NGP/8832 dated 28/10/2021 








